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Know Your Rights:

Family & Medical Leave
The Family & Medical Leave Act (FMLA) gives you the right to take leave 
for medical reasons or to care for a sick family member.
You are covered by FMLA if:

 You have the right to take up to 12 weeks of medical leave each year for a serious 
health condition. The leave can be taken on a consecutive or intermittent basis.

 You have the right to take up to 12 weeks of family leave each year to care for a 
seriously ill child, parent, or spouse.

 You cannot be penalized in any way by your employer for missing work for a 
qualified FMLA reason.

 You must notify your employer as soon as practical, or at least 30 days ahead if possible.

• Your employer has 50 or more employees within a 75 mile radius.
• You have worked for the same employer for at least 1 year, and you have worked at 

least 1250 hours in the previous 12 months.

In addition, the Washington State Family Care Act gives you the right to take any 
accrued paid leave to care for an ill child, parent, parent-in-law, grandparent, or spouse. 
State law also allows leave for the entire length of time a woman is sick or temporarily 
disabled due to pregnancy or childbirth.

If you have questions about family leave, contact a Union Steward or call your Union 
Representative at 1-800-732-1188.



More information about Family & Medical Leave
In addition to the information listed on the reverse, FMLA also provides:

• The right to a part-time schedule when necessitated by medical problems, or to 
care for an ill family member.

• The right to decline a light-duty job for the first 12 weeks of an injury or an 
illness. (However, if you are on an L&I claim, you must accept light duty or risk 
losing Workers’ Compensation benefits.) 

Frequently Asked Questions about FMLA:
What defines a “serious health condition”?

A serious health condition includes 1) on or off-the-job injuries and illnesses 
that incapacitate you or a family member for more than three consecutive 
calendar days; 2) chronic health conditions; and 3) pregnancy.  

Absences due to serious health conditions are protected even if they are as 
short as a day or a part of a day. For instance, if you suffer migraines, yo might 
miss part of a day one month and be out for a full day the next month. You may 
suffer from a chronic back condition that flares up requiring you to stay home 
one day in January, four days in April, and half a day in September. This can 
qualify as FMLA.

Can your time be used against you?
Your employer may not use FMLA absences as a basis for imposing discipline, 
giving you a poor evaluation, or denying advancement. FMLA absences cannot 
be used as “points” under an attendance policy, as a reason for denying a pay 
increase or promotion, or in any other negative manner, and cannot be counted 
under “no fault” attendance policies.

How much do I need to tell my employer?
You do not need to mention FMLA when requesting a leave, but you must 
explain the reasons for the needed leave, so your employer is aware that your leave 
falls within an FMLA category. Calling in with “a headache” is not sufficient, 
but calling in and stating that you have a migraine is. Your employer can require 
certification of a serious health condition.


